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EPSO Competition for National Lawyers (6) 

239 candidates invited to Video 

Remote Interview after Talent 

Screener 

GENDER 

F 147 61,51% 

M 92 38,49% 

239 100,00% 

CITIZENSHIP 

BGR 37 15,48% 

DEU 60 25,10% 

HVR 36 15,06% 

IRL 41 17,15% 

LTU 41 17,15% 

POL 2 0,84% 

SVK 22 9,21% 

239 100,00% 
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The VRI  
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VRI reduces the "false negative" cases 
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VRI reduces the "false positive" cases? 

8-10% AC 
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This analysis 

  Levene's 

Test for 

Equality of 

Variances 

t-test for Equality of Means 

F Sig. t df Sig. (2-

tailed) 

Mean 

Difference 

Std. Error 

Difference 

95% 

Confidence 

Interval of the 

Difference 

Lower Upper 

Scor 

Talent 

Screener 

Equal 

variances 

assumed 

Equal 

Variances 

Not 

assumed 

.00 .980 2.14 

  

  

2.15 

237.00 

  

  

174.29 

.034 

  

  

0.33 

4.01 

  

  

4.01 

1.88 

  

  

1.86 

.31 

  

  

.34 

7.71 

  

  

7.69 

There is a significant difference between the average scores of the 

candidates at Talent Screener who show up to the Video Remote 

Interview and the average scores of those who do not show up.  

Those who show up to the Video Remote Interview have 

significantly higher scores at Talent Screener than those who do 

not show up. 

Independent Samples Test 
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CITIZENSHIP SHOW UP NO SHOW UP TOTAL 

BGR 30 81,08% 7 18,92% 37 

DEU 38 63,33% 22 36,67% 60 

HRV 24 66,67% 12 33,33% 36 

IRL 25 60,98% 16 39,02% 41 

LTU 23 56,10% 18 43,90% 41 

POL 2 100% - - 2 

SVK 13 59,09% 9 40,91% 22 

TOTAL 155 64,85% 84 35,15% 239 

 = 7.44, p = 0.282 > 0.05 

GENDER SHOW UP NO SHOW UP TOTAL 

F 101 68,71% 46 31,29% 147 

M 54 58,70% 38 41,30% 92 

TOTAL 155 64,85% 84 35,15% 239 

 = 2.49, p = 0.115 > 0.05 
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Age min max 

SHOW 35 24 59 

NO SHOW 34 25 62 

 t (237) = 1,63, p = 0,104 > 0,05 



 

- VRI reduces "false negative" because it increases the 
intake between CV screening and AC 

 

- VRI seems to play a role of "self selector": 35% no 
show => likely reduction of false positive 

 

- Talent Screener score and no show rate: no sign of 
loss of talent, on the contrary 

 

- VRI not impacting specific categories (gender, 
nationality) 

 

- No sign of a "generational" (dis)advantage (age) 

 

 
 

 

CONCLUSIONS 
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